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1.0 Introduction

1.1 Ryder Architecture Limited (Ryder) is committed to acting ethically and with integrity in all our
business dealings and relationships. We have a zero tolerance approach to modern slavery,
human trafficking, forced labour and exploitation in any form.

1.2 This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes
Ryder’s slavery and human trafficking statement for the financial year ending 30 April 2026.

1.3 This statement sets out the steps we have taken during the financial year to prevent modern
slavery and human trafficking in our business and supply chains.

2.0 Our business structure and supply chains

2.1 Ryder is an architectural practice founded in 1953, with teams collaborating nationally and
internationally.

2.2 Ryder provides architecture and related built environment services, including interior design,
landscape design, placemaking and specialist services. We work across a range of sectors,
including healthcare, education, office, residential, sport and leisure projects.

2.3 Ryder operates from offices in the UK, including Newcastle, London, Glasgow, Liverpoal,
Manchester and Bristol. In 2025, Ryder became an Employee Ownership Trust, securing the future
of the company for its people, clients and communities.

24 Our supply chains principally comprise professional consultants, subconsultants and service
providers engaged to support the design, delivery and operation of our work. These may include
design and technical consultants, project collaborators, IT and software providers, recruitment and
professional services providers, facilities management, cleaning, maintenance, office supplies and
other business support services.

2.5 As a professional services organisation, we assess the direct risk of modern slavery within our own
workforce as relatively low. However, we recognise that modern slavery risks may arise in parts of
our wider supply chain, particularly where services involve labour intensive activities,
subcontracting, temporary or migrant labour, lower paid work, facilities services, construction
related activity, or work in jurisdictions where labour protection and enforcement standards may
vary.

2.6 Our group structure includes Ryder, Okana, Haskoll, Bush, DSK, WRD and Devereux.

3.0 Our policies on slavery and human trafficking

3.1 Our policies confirm that we have reviewed our compliance and risk management processes to

determine the measures in place, and any further measures required, to prevent slavery and
human trafficking taking place in any part of our business or supply chains.
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The policy states that the managing director takes ultimate responsibility for the policy, while
responsibility for identifying and preventing modern slavery rests with leadership, specifically the
Enterprise Board. The board of directors has overall responsibility for ensuring the policy and its
implementation comply with Ryder’s legal and ethical obligations.

Ryder’s policy confirms that:

o We operate to core values reflecting our relationships with clients, suppliers and team
members

¢ We are committed to opposing modern slavery in all its forms and preventing it by whatever
means we can

e Our attitude to modern slavery is zero tolerance

¢ We are committed to acting ethically and with integrity in all business dealings and
relationships

o We are committed to implementing effective systems and controls to ensure modern slavery is
not taking place anywhere in our own business or those of our suppliers

e We are committed to transparency in our own business and our approach to tackling modern
slavery throughout our supply chains.

Our recruitment and people management processes are designed to ensure that all prospective
colleagues are legally entitled to work in the UK. Ryder’s policy also states that we operate a
robust recruitment process, including appropriate immigration checks for colleagues, to safeguard
against human trafficking or individuals being forced to work against their will.

All colleagues are required to familiarise themselves with our procedures to help identify and
prevent modern slavery, and to conduct business in a way that prevents the opportunity for, and
incidence of, modern slavery. Adherence to the policy forms part of colleagues’ contractual
obligations.

We have a Whistleblowing Policy to encourage and to protect anyone who wishes to raise
concerns about wrongdoing within our business, including in respect of modern slavery and
human trafficking.

Due diligence processes

As part of our approach to identifying and mitigating modern slavery risks, Ryder maintains policies
and procedures designed to promote good governance, ethical conduct and compliance with
legal obligations.

Our due diligence approach includes:

e Recruitment checks to verify that prospective colleagues are legally entitled to work

e Immigration checks where required

e Colleague obligations to follow Ryder procedures and help identify and prevent modern slavery

e Leadership responsibility for implementing and monitoring compliance with the Anti Slavery

and Human Trafficking Policy

Supplier relationship management through our business processes

e Escalation of concerns about suspected modern slavery associated with Ryder or its
suppliers.

Concerns about suspected modern slavery associated with Ryder or our suppliers may be
reported by colleagues in accordance with the Anti Slavery and Human Trafficking Policy.

We have no reported concerns, investigations, supplier breaches, contract terminations, or
remediation actions during the financial year.
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Risk assessment and management

Ryder recognises that modern slavery risks can occur in any business or supply chain. We assess
the risk within our directly employed workforce as low, supported by our recruitment, right to work
and people management processes.

We consider the principal areas of potential risk to be:

Country and jurisdiction risk

Ryder works from offices in the UK and may work on projects involving international clients,
consultants or supply chains. We recognise that risks may be higher in jurisdictions where labour
protections, enforcement, recruitment practices or supply chain transparency standards differ.

Sector risk

Ryder is a professional design practice and does not ordinarily act as a direct construction
contractor. However, the construction and built environment sector can involve labour intensive
activities and complex subcontracting chains. Where Ryder’s work interfaces with construction
activity, site based delivery, contractors, facilities services or labour providers, we recognise that
modern slavery risks may be higher.

Supplier and service risk

Our professional consultancy supply chain is generally considered lower risk. Higher risk areas may
include facilities management, cleaning, maintenance, temporary labour, recruitment, office
services, manufactured products, technology hardware and any subcontracted services where
labour visibility is limited.

Employment risk

We mitigate employment risk through recruitment and people management processes designed to
ensure prospective colleagues are legally entitled to work in the UK, including appropriate
immigration checks.

Training and awareness

Ryder’s Anti Slavery and Human Trafficking Policy states that all colleagues have an obligation to
familiarise themselves with procedures to help identify and prevent modern slavery. Team leaders
at all levels are responsible for ensuring those reporting to them understand and comply with the
policy and are given adequate training on the policy and the issue of modern slavery.

During the next reporting period, we will continue to ensure that relevant colleagues understand
the risks of modern slavery and human trafficking in our business and supply chains, and
understand how to raise concerns.

Whilst we don’t currently have mandatory annual training, we are exploring training providers.
Effectiveness and key performance indicators

We recognise the importance of monitoring the effectiveness of the steps we take to prevent
modern slavery in our business and supply chains. For the financial year ending 30 April 2026,
Ryder has continued to maintain and apply its Anti Slavery and Human Trafficking Policy and
associated recruitment and governance processes.
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7.2 To strengthen our reporting and continuous improvement, we will consider using the following
measures;
e Number of modern slavery concerns raised

o Number of investigations undertaken

e Number of contracts containing modern slavery clauses

e Annual review and approval of the Anti Slavery and Human Trafficking Policy
7.3 There were zero reports, investigations or incidents during the financial year.
8.0 Steps planned for the next financial year

In the next financial year, Ryder will continue to review and improve its approach to preventing

modern slavery in its business and supply chains. Planned areas for further development may

include:

¢ Reviewing standard contract terms for modern slavery obligations

e Enhancing training and awareness for colleagues involved in procurement, project delivery,
recruitment and supplier management

¢ Reviewing related policies to ensure they remain aligned with Ryder’s zero tolerance approach

9.0 Board approval and signature
9.1 This statement has been approved by the board of directors of Ryder Architecture Limited on 18
June 2026.
9.2 It is signed by Mark Thompson, Managing Director on behalf of Ryder Architecture Limited.
Mark Thompson

Managing Director
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